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RESUMEN 
     La presente investigación tiene como objetivo determinar la relación entre el 
Bienestar Psicológico Subjetivo – Material y Clima Laboral en el personal 
administrativo de la Municipalidad de Ferreñafe, para lo cual se utilizó el diseño de 
investigación descriptivo correlacional, se evaluó a 93 personas del área 
administrativa de ambos sexos, de 25 a 55 años de edad, para la obtención de datos 
se utilizaron la Escala de Bienestar Psicológico (EBP) y la Escala de Clima Laboral 
(CL - SPC), encontrándose relación significativa (r= .495 y r=.415) entre el Bienestar 
Psicológico Subjetivo – Material y Clima Laboral, el nivel de Bienestar Psicológico 
Subjetivo que prevalece es el Alto con un 35.48%, de igual manera en el Bienestar 
Material con un 38.71%.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ABSTRACT 
     The present investigation have as objective to determine the relationship 
between subjective - material  psychological well - being  and working environment 
in the administrative staff of the Municipality of Ferreñafe, for which we used 
descriptive correlational research design was evaluated to 93 people in the 
administrative area both sexes, 25 to 55 years old for obtaining data were used 
Psychological well-being scale (EBP) and the Working environment scale (CL - 
SPC), a significant relation (r = .495 and r =. 415 ) between the subjective - material  
psychological well - being  and working environment, the level of subjective 
psychological well-being that prevails is the high with a 35.48%, just as in material 
well – being with a 38.71%. 
 
 
